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Abstract: 

This study aimed to test the role of human resource management practices in 

achieving organizational excellence, where the measure of human resource 

management practices through its dimensions (recruitment, selection, training and 

development, employee performance evaluation, administrative empowerment, total 

quality management) as the measure of organizational excellence through its 

dimensions (Leadership Excellence, Excellence to provide the service) study was 

conducted at the Bank of Agriculture and Rural Development Badr-agency Biskra- it 

was to obtain the necessary information through a questionnaire distributed to soft 

total sample size of 40 employee. Bad analysis through the SPSS statistical program 

study found group Results of the most important is that all of the recruitment, 

selection, evaluation of the performance of employees, enabling them administrative 

role in achieving organizational excellence. 
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Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

,861 6 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

,731 5 

Reliability Statistics

Cronbach's 

Alpha 

N of Items 

,843 6 

Reliability Statistics

Cronbach's 

Alpha 

N of Items 

,843 6 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

,664 5 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

,705 4 



Reliability Statistics 

 

Cronbach's 

Alpha 

N of Items 

,748 5 

Correlations 

 ااستقطاΏ وااختيار 4 

4 

Pearson Correlation ,129 ,698
**
 

Sig. (2-tailed) ,429 ,000 

N 40 40 

4 

Pearson Correlation ,034
**
 ,574 

Sig. (2-tailed) ,837 ,000 

N 40 40 

4 

Pearson Correlation ,496
**
 ,835

**
 

Sig. (2-tailed) ,001 ,000 

N 40 40 

4 

Pearson Correlation ,034
**
 ,574

**
 

Sig. (2-tailed) ,837 ,000 

N 40 40 

4 

Pearson Correlation ,496
**
 ,835

**
 

Sig. (2-tailed) ,001 ,000 

N 40 40 

4 

Pearson Correlation 1 ,652 

Sig. (2-tailed)  ,000 

N 40 40 

Pearson Correlation ,652 ااستقطاΏ وااختيار
**
 1

**
 



Sig. (2-tailed) ,000  

N 40 40 

Correlations 

 التدريب والتطوير 

4 

Pearson Correlation ,162 

Sig. (2-tailed) ,318 

N 40 

4 

Pearson Correlation ,577
**
 

Sig. (2-tailed) ,000 

N 40 

4 

Pearson Correlation ,377
**
 

Sig. (2-tailed) ,016 

N 40 

4 

Pearson Correlation ,684 

Sig. (2-tailed) ,000 

N 40 

4 

Pearson Correlation ,333 

Sig. (2-tailed) ,036 

N 40 

 التدريب والتطوير

Pearson Correlation 1 

Sig. (2-tailed)  

N 40 



Correlations 

 اتقييم أداء العاملين 4 

4 

Pearson Correlation ,536 ,493
**
 

Sig. (2-tailed) ,000 ,001 

N 40 40 

4 

Pearson Correlation ,662
**
 ,609 

Sig. (2-tailed) ,000 ,000 

N 40 40 

4 

Pearson Correlation ,587
**
 ,478

**
 

Sig. (2-tailed) ,000 ,002 

N 40 40 

4 

Pearson Correlation ,585 ,791
**
 

Sig. (2-tailed) ,000 ,000 

N 40 40 

4 

Pearson Correlation ,636
**
 ,615

**
 

Sig. (2-tailed) ,000 ,000 

N 40 40 

4 

Pearson Correlation 1
**
 ,880

**
 

Sig. (2-tailed)  ,000 

N 40 40 

 اتقييم أداء العاملين

Pearson Correlation ,880
**
 1

**
 

Sig. (2-tailed) ,000  

N 40 40 



Correlations 

 ϱاالتمكين اإدار 

4 

Pearson Correlation ,367 

Sig. (2-tailed) ,020 

N 40 

4 

Pearson Correlation ,455
**
 

Sig. (2-tailed) ,003 

N 40 

4 

Pearson Correlation ,731
**
 

Sig. (2-tailed) ,000 

N 40 

4 

Pearson Correlation ,697
*
 

Sig. (2-tailed) ,000 

N 40 

4 

Pearson Correlation ,487 

Sig. (2-tailed) ,001 

N 40 

ϱاالتمكين اإدار 

Pearson Correlation 1
*
 

Sig. (2-tailed)  

N 40 



Correlations 

 4 4 4 4 4 Γالجود Γادار 

4 

Pearson Correlation 1 ,719
**
 ,707

**
 ,457

**
 ,112 ,891

**
 

Sig. (2-tailed)  ,000 ,000 ,003 ,489 ,000 

N 40 40 40 40 40 40 

4 

Pearson Correlation ,719
**
 1 ,713

**
 ,824

**
 -,325

*
 ,809

**
 

Sig. (2-tailed) ,000  ,000 ,000 ,041 ,000 

N 40 40 40 40 40 40 

4 

Pearson Correlation ,707
**
 ,713

**
 1 ,656

**
 -,164 ,844

**
 

Sig. (2-tailed) ,000 ,000  ,000 ,312 ,000 

N 40 40 40 40 40 40 

4 

Pearson Correlation ,457
**
 ,824

**
 ,656

**
 1 -,372

*
 ,683

**
 

Sig. (2-tailed) ,003 ,000 ,000  ,018 ,000 

N 40 40 40 40 40 40 

4 

Pearson Correlation ,112 -,325
*
 -,164 -,372

*
 1 ,167 

Sig. (2-tailed) ,489 ,041 ,312 ,018  ,304 

N 40 40 40 40 40 40 

Γالجود Γادار 

Pearson Correlation ,891
**
 ,809

**
 ,844

**
 ,683

**
 ,167 1 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,304  

N 40 40 40 40 40 40 



Correlations 

 4 4 4 4 ϱالقياد ΰالتمي 

4 

Pearson Correlation 1 ,197 ,221 ,267 ,446
**
 

Sig. (2-tailed)  ,223 ,171 ,095 ,004 

N 40 40 40 40 40 

4 

Pearson Correlation ,197 1 ,244 ,643
**
 ,733

**
 

Sig. (2-tailed) ,223  ,129 ,000 ,000 

N 40 40 40 40 40 

4 

Pearson Correlation ,221 ,244 1 ,600
**
 ,766

**
 

Sig. (2-tailed) ,171 ,129  ,000 ,000 

N 40 40 40 40 40 

4 

Pearson Correlation ,267 ,643
**
 ,600

**
 1 ,904

**
 

Sig. (2-tailed) ,095 ,000 ,000  ,000 

N 40 40 40 40 40 

ϱالقياد ΰالتمي 

Pearson Correlation ,446
**
 ,733

**
 ,766

**
 ,904

**
 1 

Sig. (2-tailed) ,004 ,000 ,000 ,000  

N 40 40 40 40 40 

Correlations 

 ΔدمΨبتقديم ال ΰالتمي 

y21 

Pearson Correlation ,847 

Sig. (2-tailed) ,000 

N 40 

y22 

Pearson Correlation ,755
**
 

Sig. (2-tailed) ,000 

N 40 

y23 Pearson Correlation ,785
**
 



Sig. (2-tailed) ,000 

N 40 

y24 

Pearson Correlation ,785
**
 

Sig. (2-tailed) ,000 

N 40 

y25 

Pearson Correlation ,361
**
 

Sig. (2-tailed) ,022 

N 40 

ΔدمΨبتقديم ال ΰالتمي 

Pearson Correlation 1
**
 

Sig. (2-tailed)  

N 40 

Descriptive Statistics 

 N Mean Std. Deviation 

 82300, 3,1708 40 ااستقطاΏ وااختيار

 68920, 3,5500 40 التدريب والتطوير

 59244, 3,2792 40 اتقييم أداء العاملين

ϱ60117, 3,4250 40 االتمكين اإدار 

Γالجود Γ88685, 3,4188 40 ادار 

ΔريθΒالموارد ال Γإدار Ε46329, 3,3880 40 ممارسا 

ϱالقياد ΰ72402, 3,2875 40 التمي 

ΔدمΨبتقديم ال ΰ71747, 3,4900 40 التمي 

 65560, 3,3888 40 التميΰ المΆسسي

Valid N (listwise) 40   

 



Descriptive Statistics 

 N Skewness Kurtosis 

Statistic Statistic Std. Error Statistic Std. Error 

 733, 271, 374, 380,- 40 ااستقطاΏ وااختيار

 733, 422,- 374, 221, 40 التدريب والتطوير

 733, 1,018 374, 814,- 40 اتقييم أداء العاملين

ϱ733, 392,- 374, 708, 40 االتمكين اإدار 

Γالجود Γ733, 538,- 374, 429,- 40 ادار 

ΔريθΒالموارد ال Γإدار Ε733, 637,- 374, 224, 40 ممارسا 

ϱالقياد ΰ733, 334, 374, 130,- 40 التمي 

ΔدمΨبتقديم ال ΰ733, 411,- 374, 290,- 40 التمي 

 733, 746, 374, 118,- 40 التميΰ المΆسسي

Valid N (listwise) 40     

 

Model Summary 

Model R R Square Adjusted R 

Square 

Std. Error of the 

Estimate 

1 ,910
a
 ,828 ,802 ,29145 

 

a. Predictors: (Constant), Γالجود Γاتقييم أداء العاملين, ادار ,ϱاالتمكين اإدار , Ώااستقطا

التدريب والتطوير, وااختيار  

 

 

 

 

 



ANOVA
a
 

Model Sum of Squares df Mean Square F Sig. 

1 

Regression 13,874 5 2,775 32,667 ,000
b
 

Residual 2,888 34 ,085   

Total 16,762 39    

 

a. Dependent Variable: سسيΆالم ΰالتمي 

b. Predictors: (Constant), Γالجود Γاتقييم أداء العاملين, ادار ,ϱوااختيار, االتمكين اإدار Ώالتدريب والتطوير, ااستقطا  

 

 

Coefficients
a
 

Model Unstandardized Coefficients Standardized 

Coefficients 

t Sig. 

B Std. Error Beta 

1 

(Constant) ,448 ,321  1,393 ,173 

 001, 3,830 438, 091, 349, ااستقطاΏ وااختيار

 261, 1,143 165, 137, 157, التدريب والتطوير

 000, 5,170 544, 116, 602, اتقييم أداء العاملين

ϱ059, 1,957- 230,- 128, 251,- االتمكين اإدار 

Γالجود Γ442, 777, 065, 062, 048, ادار 

 

a. Dependent Variable: سسيΆالم ΰالتمي 

 


