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Abstract 

This study aims to analyze and evaluate the judicial oversight of disciplinary decisions for public 

employees in Algeria, highlighting the role of the administrative judge in ensuring the compliance 

of these decisions with the law and established procedures. The study addresses various 

dimensions of judicial oversight of disciplinary decisions, including external and internal 

legitimacy. It illustrates the importance of judicial oversight as a fundamental guarantee for 

achieving administrative justice and safeguarding the rights of public employees, emphasizing the 

necessary balance between the authority of the administration to discipline its employees and the 

rights of these employees to protection against arbitrary and unjust decisions. Additionally, the 

study presents its findings and recommendations to enhance the effectiveness of judicial oversight 

and improve the disciplinary system in Algeria. 

Keywords: Judicial oversight, Legitimacy, Disciplinary decisions, Public employee, 

Administrative judge, Administrative justice. 


