
  

 قـــسن علــــــوم التسيــــــير

République Algérienne Démocratique et Populaire 

Ministère de l’Enseignement Supérieur et de la Recherche Scientifique   

 
                                                    

 

 

 
 

    

  

   

   

   

   

   

   

 



 

 

 

 

 

 

                        

76  
 
 

 

 269 

 

 

 

 

 



 ‌ب

 

 

 

 

 



 ‌ج

 

 

 

 



 ‌د

 

 

01

1102

1204 

1305

1406

1507

1607

1709



 ‌ه

 

1810

1911

11012

11115

11217

11317

31

2132

2233

2335

23136

23240

23342

23445

23548

24 53

24153

24256



 ‌و

 

24357

24458

2560

25163

25267

25371

25472

25575

2676

2780

2882

84

31 85

3286

3388

3491

34192

34296



 ‌ز

 

34397

344100

345103

35107

351108

352110

353111

354114

355118

356120

36 123

361123

362125

363 128

37143

144

41145

42145



 ‌ح

 

43147

44157

45173

46 179

182

194

 



 ‌ط

 

111

 12 

 13 

 

37 

147 

 

 

150 



 ‌ي

 

ANOVA)

ANOVA)

 ANOVA)

ANOVA)

ANOVA)

ANOVA)

 

 



 ‌ك

 

  

 

 الصفحة   

          

1        07 

2      40 

3      50 

4        63 

5   67 

6 Marquardt     78 

7 OSD Comptroller       78 

Smith & Mclaughlin)

   80 

9   99 

10Schein   101 

11  
102 

12  
109 

13  
115 

    
 

           

1       195 

2      201 

3      202 

 



 ‌ل

 

 

 

137

 

 

 

 

R
2

46 1 

 

 

 

 



 ‌م

 

 

 

 

 

Abstract : 

             The present study aimed to determine the impact of organizational culture on knowledge 

management in Algerian economic enterprises. For this the researcher conducted an empirical study 

in three-state owned industrial enterprises located in Biskra state. The study followed the descriptive 

approach‌and used both the questionnaire and the interview as means for collecting primary data. 

Among the collected questionnaire models only‌137 were accepted for use in statistical analysis and 

hypotheses testing. The study concluded a number of findings: 

 The degree of implementation of knowledge management in the surveyed Algerian 
economic enterprises was high, the highest of which was" The acquisition of knowledge ‌"

dimension , and the lowest « Knowledge creation” dimension. 

 Algerian economic enterprises possess a strong, positive organizational culture, the highest 

dimension of which was «Building ‌an organizational ‌memory” and the lowest was 

« Individuals oriented” dimension. 

 The Organizational Culture in term of (shared vision, organizational value, organizational 
structure, Individuals oriented, teams oriented, and Organizational memory) has a significant 

statistical impact on the Knowledge Management processes in term of (knowledge 

acquisition, knowledge conversion, knowledge sharing, knowledge storing, and knowledge 

application) in the Algerians economics enterprises, with value of R
2
 equals 46,1. 

 In light of the above results we have included these recommendations: 

 the necessity to benefit from the experiences of successful enterprises in regard the adoption 

of knowledge management Through the appointment of a responsible party for knowledge 

management initiative according to a deliberate strategy, and evaluation stages of the 

application. 

 Construct and assure the knowledge management’s values and improve the capacity of 
managerial leadership in adopted the KM to develop the organizational performance.  

 

Keywords: knowledge management, knowledge, Organizational culture, Algerians economic  

enterprises 
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