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Summary

The aim of the research is to find out the impact of administrative empowerment on
job satisfaction, especially as the independent variable empowerment (ie, delegation
of authority, effective communication, rewards, teams, knowledge ownership and
investment) and the dependent variable of salary and wages (60) question was
distributed to a sample of (52) single and based on the test of the main hypotheses,
which resulted in the following results:
1- There is a significant statistical effect of the administrative ability on the job
satisfaction of the employees of Guedila Mineral Water Est

2 There is a significant effect of the rewards on the job satisfaction of the employees
of the Foundation.

3 There is a significant impact of knowledge ownership and investment on the
satisfaction of the work of employees in the Foundation

4 Lack of statistical significance for the respondents' perceptions about the level of
job satisfaction in the institution due to the personal and functional variables
(gender, age, academic qualification, years of experience, job area)
Based on the findings of the study, a number of proposals have been developed.
- The need to design programs for rewards and incentives linked to performance and
rewards

- Seeking to modernize communication networks and encourage teamwork
- Open the door for employees to assume greater responsibilities and carry out more
difficult tasks.
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