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 بِسمِْ اللَّهِ الرهحْم َٰنِ الرهحيِم
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 Abstract 
The aim of this study is to identify the effect of alienation of job on the performance     
of the staff of the Directorate of Reconstruction, Architecture and Construction           
of the state of illizi. In order to test this, we designed a questionnaire on the approved 
study model. After its arbitration we distributed it to a sample of the study community, 
(60) questionnaires obtained by the whole number are all valid for analysis, ie 100%. 
After confirming the validity of the structure and its stability, we processed the data 
based on SPSS version 25, which helped us to do many relevant statistical tests. Li set    

of results, including: 
The level of alienation in the Directorate of Reconstruction, Architecture                   
and Construction of the state of Elise was low with an average of (2,335) and a standard 

deviation (0.656). The first place was the alienation of the self with an average of (2,660). 
• The level of Alienation  in the Directorate of Reconstruction, Architecture and 
Construction of the state of illizi was low with an average of (2,335) and a standard 
deviation (0.656). The first place was the alienation of the self with an average of 2,660. 
• The level of performance of the workers in the Directorate of Reconstruction, 
Architecture and Construction of the state of illizi came high with an average of (3,700) 
and a standard deviation of (0.494). 
• There was a negative inverse relation between the Alienation of job                                 
and the performance of the workers in the Directorate of Reconstruction, Architecture           
and Construction of the state of illizi, where the coefficient of correlation (0,511),                
the value of the selection is (0.261), the regression coefficient (0.384) (4,522-).                    
This variation in the dependent variable (employee performance) is explained by               
the change in the independent variable (functional alienation). 
• There is a statistically significant effect of Alienation of job on the performance            
of workers in the Directorate of Reconstruction, Architecture and Construction                
of the state of illizi at the level of significance (0.05 = α). 
• There is a statistically significant impact of the dimension of deficit on the performance 
of workers in the Directorate of Reconstruction, Architecture and Construction of the 
state of illizi. 
• There is no statistically significant impact of dimension Indemnity on the performance 
of workers in the Directorate of Reconstruction, Architecture and Construction              
of the state of illizi. 
•There is no statistically significant impact of the dimension blindness                              
on the performance of the performance of workers in the Directorat of Reconstruction, 
Architecture and Construction of the state of illizi. 
• There is no statistically significant impact of the social isolation on the performance              
of workers in the Directorat of Reconstruction, Architecture and Construction                  
of the state of illizi. 
• There is no statistically significant impact after the Alienation of the self                        
on the performance of workers in  the Directorat of Reconstruction, Architecture                  
and Construction of the state of illizi. 
 

Keywords: Alienation, Alienation of job, employee performance. 
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